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Job Description

JOB TITLE:


Health Activator (Q-activator)
DIRECTORATE:
Human Resources
GRADE:
Voluntary
REPORTS TO:
Q-active Programme Facilitator
ACCOUNTABLE TO:
Directorate HR Manager
JOB SUMMARY

To promote awareness and provide support to all employees to develop healthier lifestyles within NUH Trust. To liaise and meet with other Health Activators to co-ordinate and publicise various initiatives and programmes to enable employees to actively participate in physical and health opportunities.

The post holder will be based at: QMC & City Campuses 
In undertaking this role, all employees will be expected to behave at all times in a way that is consistent with and actively supports the principles listed in the Consultation Document on the creation of the Nottingham University Hospitals NHS Trust.  These are:

· The principles of the NHS, where high quality care is provided on the basis of need rather than the ability to pay.

· The contribution of the local community to the development of our services.

· Preserving and developing our reputation as a caring organisation.

· Developing services that are designed around the patient.

· Working co-operatively with others in the interests of patients and their families.

· Valuing the contribution of staff and investing in their development.

· Valuing the diversity of all our staff, patients and carers and demonstrating a zero tolerance of discrimination.

· The importance of developing innovative approaches to teaching, research and service provision, which allows us to be at the forefront of developments in patient care.

· Responsible and wise stewardship of public money and effective use of resources.
KEY JOB RESPONSIBILITES 

1. To take a coordinating role in partnership with other Health Activators for various initiatives and programmes that support and enable employees to lead a healthier lifestyle

2. To consult with employees within their Directorate to ascertain how NUH Trust can improve employee health and wellbeing within and out of work hours.

3. To promote awareness of Q-active and associated initiatives to Directorate employees.

4. To meet with the other Directorate Health Activators at regular intervals.

5. To work with other health-related organisations to develop new initiatives and programmes for employees.

6. To seek support from senior management for development opportunities for Q-active within NUH Trust.

7. To maintain awareness of the current and emerging health and wellbeing at work agenda that will inform and aid development of future initiatives and programmes.

8. To help establish, in partnership with other Health Activators and the Q-active team, suitable monitoring and evaluation information to ensure efficient and effective outcomes are achieved.

9. To advocate the benefits of developing and leading a healthy lifestyle to all employees.

Where not expressly stated in the core duties include the post holder’s responsibility for patient/client care, policy or service development/implementation, physical and financial resources, human resources, information resources and research & development
GENERAL DUTIES

In addition to the key job responsibilities detailed in this job description all employees at Nottingham University Hospitals NHS Trust are expected to comply with the general duties detailed below:

· Infection Control

To maintain a clean, safe environment, ensuring adherence to the Trust’s standards of cleanliness, hygiene and infection control.

· Health and Safety 

To take reasonable care to prevent injury to themselves or others who may be affected by their acts or omissions

To co-operate fully in discharging the Trust policies and procedures with regard to health and safety matters

To immediately report to their manager any shortcomings in health and safety procedures and practice

To report any accidents or dangerous incidents to their immediate manager and safety representative as early as possible and submit a completed accident/incident form.

To use protective clothing and equipment where provided 

Whilst the aim of the Trust is to promote a co-operative and constructive view of health and safety concerns in the organisation, all staff must be aware that a wilful or irresponsible disregard for safety matters may give rise to disciplinary proceedings.  

· Governance

To actively participate in governance activities to ensure that the highest standards of care and business conduct are achieved

· General Policies Procedures and Practices

To comply with all Trust policies, procedures and practices and to be responsible for keeping up to date with any changes to these. 

WORKING CONDITIONS

There will be no difference in working conditions to the post-holders day to day job.
JOB REVISION

This job description should be regarded as a guide to the duties required and is not definitive or restrictive in any way.  The duties of the post may be varied from time to time in response to changing circumstances.  This job description does not form part of the contract of employment

Service Review

A strategic review of all Trust services is taking place, as a result of which some services, or parts of some services, may transfer from one campus to the other.  This will be decided in accordance with the most appropriate way to provide the best healthcare for patients in the future and all staff will be fully consulted on about the impact of any such decisions.  

Nottingham Treatment Centre
In 2008 the new Nottingham NHS Treatment Centre will be opening on the QMC campus.  The Treatment Centre will be managed by Nations Healthcare - an Independent Sector Provider - however a percentage of the activity within the centre will be transferred from Nottingham University Hospitals NHS Trust.  As a result of this, the work that you do may be affected in one of several ways.  

1. Your work may not be affected at all

2. You may be required to undertake work on behalf of the Treatment Centre

3. You may be required to undertake some of your existing work in the Treatment Centre

4. You may be seconded to work in the Treatment Centre.

Only a small group of staff will be seconded to the Treatment Centre and throughout the secondment these staff will remain the employees of Nottingham University Hospitals Trust.  Full consultation will take place with affected staff well in advance of the Treatment Centre opening.  

Manager Dr Sandra Lee

Date 5th Jan ‘09
Health Activator JD Jan 09
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